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This unit forms part of a regulated qualification. 

1 Unit Details

Unit Title: Introduction to Working in Land-Based Industrties

Unit Reference 
Number:

Y/618/8358

Level: 2

Credit Value: 1

Minimum GLH: 8

2 Learning Outcomes and Criteria 

Learning Outcome (The Learner will): Assessment Criterion (The Learner can):

1.1 Identify the range of industries involved in land-
based sector.

1.2 Describe the structure of the land-based sector.

1. Understand the scope of land-based 
industries.

1.3   Describe the types of organisations working in 
land-based industries.

2.1 Identify different career pathways available in a 
chosen area of the land-based sector.

2.2 Summarise common skills required for given 
roles in land-based industries.

2.3 Outline a range of expected behaviours and 
personal attributes required for working in land-
based industries.

2.4 Investigate the range of roles available in a 
chosen area of the land-based sector.

2.5 Explain how different types of organisations 
provide training in the land-based sector.

2. Understand the range of job roles available 
in land-based industries.

2.6 Explain the importance of training to employers 
and employees in land-based industries.
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3.1 Evaluate current performance against the 
knowledge, understanding, behaviours and skills 
required for chosen career pathway.

3.2 Develop an action plan to meet identified targets.

3. Be able to develop within own chosen career 
pathway in land-based industries.

3.3 Record progress towards identified targets with 
relevant people.

Assessment Guidance:

Land-based sectors include: agriculture, crops and livestock, animal care and management, aquaculture 
and fisheries management, countryside management and gamekeeping, equine care and management, 
floristry, forestry and arboriculture, horticulture, landscaping and sports turf, land-based engineering, 
viticulture and oenology.

Behaviours includes: appropriate appearance and confident language, punctuality and reliability, 
presenting the organisation in a positive light to stakeholders and potential stakeholders, taking a positive 
approach to adverse weather conditions when working in the outdoors, taking personal pride and 
responsibility for the work, working with integrity and honesty.


