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Qualification Unit
This unit forms part of a regulated qualification.

Unit Title: Supporting Young People’s Recreation and Leisure within a Youth Work 
Setting

Unit Reference Number: M/618/1612

Level: Two (2)
 

Credit Value: Three (3)
 

Minimum Guided Learning Hours: 16

Learning Outcome (The Learner will): Assessment Criterion (The Learner can):

1.1 Identify the requirements of the UN 
Convention of the Rights of the Child in 
relation to recreation and leisure

1.2 Describe how recreation and leisure for 
young people relates to youth work theory

1.3 Describe how recreation and leisure 
contribute to young people’s physical, social 
and emotional development

1. Understand the importance of recreation 
and leisure

1.4 Describe the characteristics of freely 
chosen, self-directed leisure and activities

2.1 Describe own role in supporting young 
people’s recreation and leisure activities

2.2 Undertake routine safety checks on areas 
used for young people’s leisure before, 
during and after leisure activities.

2. Be able to support young people’s 
recreation and leisure.

2.3 Demonstrate communication skills while 
supporting young people’s recreation and 
leisure

3.1 Assess the value of balancing risk and 
challenge in young people’s leisure 
activities.

3. Be able to support young people in 
balancing risk and challenge.

3.2 Give examples of acceptable and 
unacceptable risk and challenge within own 
youth work setting for young people’s 
recreation.  
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3.3 Describe why it is important for young 
people to manage risk and challenge for 
themselves.

3.4 Demonstrate ways of working which 
encourage young people to manage risk and 
challenge for themselves.

4.1 Reflect on own practice for supporting young 
people’s recreation and leisure activities.

4. Be able to reflect on and improve own 
practice in supporting young people’s 
recreation and leisure activities.

4.2 Demonstrate how reflective practice has 
improved ways of working.


