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Unit Title: Business Law

Graded 
Unit Code:

GA33BUS17 Ungraded 
Unit Code:

UA33BUS17

Pathway(s): Business and Management
Construction and the Built Environment
Creative and Performing Arts
Hospitality, Leisure and Tourism
Humanities and Social Sciences

Module(s): Business
Level: 3 Credit Value: 3

Valid from: 1st August 2014 Valid to: 31st July 2028

The following QAA grade descriptors must be applied if you are delivering the 
graded version of this unit: 

1 Understanding of the subject

2 Application of knowledge

7 Quality

LEARNING OUTCOMES ASSESSMENT CRITERIA

The learner will: The learner can:
Identify and outline the key legislation 
affecting business operations in the UK in 
relation to:

1.1 Employment law

1.2 Equal opportunities

1.3 Health and Safety legislation

1.4 Educational policy

1. Understand the legal framework within 
which business operates in the UK

1.5    Contract law

2. Appreciate the extent of liability of those 
involved in different models of business

2.1 Identify and describe three different 
models of business
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LEARNING OUTCOMES ASSESSMENT CRITERIA

The learner will: The learner can:
2.2 For three different models of business 

assess the liability of individuals involved 
in the case of a breach of health and 
safety legislation, e.g. workers, managers, 
directors, sole traders

3. Appreciate the extent to which government 
legislation may affect relationships between 
business managers and their workforce

3.1 Assess the extent to which changes in 
Trades Union legislation has affected the 
relationships between a business and its 
workforce


